
The By-Laws of the Interfraternity Council 
Wittenberg University 

Approved  09/27/2017 

Article I 

By-



should be aware of. 



6.  Oversee and ensure the deliberation and completion of the AFLV award process 

during each spring semester annually. 

����+ROG�RQH�URXQGWDEOH�PHHWLQJ�HYHU\�VHPHVWHU�ZLWK�HDFK�FKDSWHU¶V�GHOHJDWHV�WR�review 

their role and responsibilities. 

G.  Vice President of Philanthropy and Project Development 

  1.  Attend all IFC and IFC Executive meetings 

2.  Collaborate with the Community Service Office, the Panhellenic Council of 

Wittenberg University, and IFC member chapters to establish philanthropic and 

community service events which encourage IFC and chapter engagement in the 

Springfield community and Wittenberg University campus such that IFC is involved 

in/co-sponsors a minimum of two events per each academic semester.  Such efforts 

involving collaboration and records of IFC initiated philanthropic efforts are as follows: 

a. Coordinate Springfield-area service sites for each chapter that could encourage 

long-term philanthropic and community service involvement across multiple 

VHPHVWHUV�DQG�EH\RQG�HDFK�VSHFLILF�FKDSWHU¶V�QDWLRQDO�VHUYLFH�SDUWQHU��LI�

applicable). 

b. Coordinate with the Panhellenic Philanthropy chair on events (i.e. Blood 

drives, Walk a Mile in Her Shoes, and others). 

c. Coordinate philanthropy roundtables at least twice a semester that works with 

HDFK�FKDSWHU¶V�SKLODQWKURS\�FKDLU�WR�JR�EH\RQG�FKDSWHU�VHUYLFH-hour minimums. 

d. Record service hours and monetary donations by the chapters monthly and in 

conjunction with the Office of Student Involvement, offering incentives to 

chapters with the most improved and highest overall service hour count. 

3.  Plan and coordinate Greek Week in conjunction with the Panhellenic Programming 

Chairperson, according to the Greek Week guidelines set forth in the bylaws, in addition 

to any outside programming.   

4. Plan and coordinate any IFC projects and programs to promote interfraternity 

community and educational development. 

����+ROG�RQH�URXQGWDEOH�PHHWLQJ�HYHU\�VHPHVWHU�ZLWK�HDFK�FKDSWHU¶V�SKLODQWKURS\�FKDLU 

to coordinate blood drives, collaborate on philanthropic initiatives, methods to 

fundraise, and best practices for managing IFC and chapter events. 

 H.  Vice President of Scholarship 

  1.  Attend all IFC and IFC Executive meetings 

2.  Assist the Vice President of Member Development in performing all duties with the 

Greek 101 educational program established for new members of the Greek Life 

community, therein including chapters in IFC, in conjunction with the Panhellenic 

Council of Wittenberg University and the Director of Greek Life, outlined in Article II, 

Section 1, Clause H, point 8, sub-point a. 

3.  Work with members who are being petitioned for membership by a chapter to create 

an academic success program (Article VI, Section 5, Clause A, point 4) to improve his 

GPA to the 2.5 eligibility requirement. 

����+ROG�RQH�URXQGWDEOH�PHHWLQJ�ZLWK�HDFK�FKDSWHU¶V�6FKRODUVKLS�FKDLU��RU�HTXLYDOHQW�

position) to review academic standards, collaborate on academic success programs 

within each chapter, and create Greek-wide academic initiatives that will reinforce the 

academic integrity of all fraternities. 



7.  Serve on the selection committee as a Greek representative for the Leadership 

Awards ceremony. 

I. Vice President of Member Development 

1.  Attend all IFC and IFC Executive meetings. 

2.  Develop best practices for new member and member educational programs for 

Member Fraternities. 

3.  Collect and report new member retention, academic, and involvement statistics. 

 4.  Organize, develop, and implement a new member orientation program. 

5.  Develop opportunities for continuing member education by collaborating with 

alumni, University offices and departments, and student organizations to offer 

educational programming covering the following topics: academic achievement, alcohol 

consumption, career preparation, civic engagement, hazing, leadership development, 

sexual assault/abuse, and values and ethics. 

6.  Provide advice and support to Member Fraternity member development officers. 

7.  Plan and coordinate Greek Week in conjunction with the Panhellenic Programming 

Chairperson and the Vice President of Philanthropy and Project Development, according 

to the Greek Week Guidelines set forth in the bylaws, in addition to any outside 

programming 

8.  Perform all duties associated with the Greek 101 educational program established for 

new members of the Greek Life community, therein including chapters in IFC, in 

conjunction with the Panhellenic Council of Wittenberg University and the Director of 

Greek Life. The responsibilities tied to the Greek 101 educational program are as 

follows: 

a. All new members during the semester in which they joined their respective 

IFC affiliated fraternity are required to attend two sessions of the Greek 101 

educational program. The schedule of such is to be determined by this position in 

conjunction with the corresponding Panhellenic Council officer and the Director 

of Greek Life at Wittenberg University. 

b. That IFC chapters whom have new members not complying with Greek 101 

attendance be fined at the discretion of this position and the Director of Greek 

Life so as to penalize chapters based upon the number of new members not in 

attendance and the amount of sessions not attended in total. 

c. That the individual holding this position work actively with maintaining public 

relations to promote the Greek 101 educational program amongst the campus 

community and the individual IFC chapters. 

����+ROG�WZR�URXQGWDEOH�PHHWLQJV�HDFK�VHPHVWHU��RQH�ZLWK�HDFK�FKDSWHU¶V�ULVN�PDQDJHU�

to discuss and review best risk reduction procedures, and one with member educators to 

discuss educational opportunities and continuing leadership/education opportunities. 

J. Vice President of Public Relations 

  1.  Attend all IFC and IFC Executive meetings 

  2.  Work to promote the positive public image of the Greek System 

3.  Work with the VP Philanthropy and Projects to advertise any IFC function. 

4. Develop marketing strategy/plan to promote overall recruitment efforts.  Assist 

individual chapters with recruitment marketing and public relations. Coordinate with 

Panhellenic Public Relations chair where applicable. 

5. Implement IFC brand image and conduct branding workshops with chapter public 

relations chairs as needed. 

6.  Monitor chapter websites and social media pages for appropriate content and 

programming. 



7.  Hold one roundtabOH�PHHWLQJ�HYHU\�VHPHVWHU�ZLWK�HDFK�FKDSWHU¶V�VHFUHWDU\�DQG�DQ\�

other members of chapters that control social media and public relations to review 

proper social media guidelines, best PR practices, and to create a schedule of events to 

assist the VP of Public Relations in advertising these events for chapters. 

8.  Keep the IFC website and social media platforms current. 

9. Work with Panhellenic Public Relations chair to coordinate initiatives between both 

organizations. 

 

Article III 

Role of the IFC Justice 
 

Section 1 - IFC Justice 

The duties and responsibilities of an IFC Justice are as follows: 

A. Serve as an impartial justice, as called, on IFC Judicial Board hearings. 

B. Uphold: 

1. the IFC Constitution, Bylaws, Code of Conduct, and policies; 

2. the rules and regulations of Wittenberg University; and 

3. the general values-based conduct of fraternity men. 

C. Maintain confidentiality in all judicial hearings, matters, and deliberations. 

 

Article IV 

Social Policy 
 

Section 1 ± Social Event Policies to follow 

A. All Chapters will fROORZ�WKHLU�QDWLRQDO�VRFLDO�HYHQW�SROLFLHV�DQG�:LWWHQEHUJ�8QLYHUVLW\¶V�

programming with alcohol procedure 

Section 2 ± Social Media Policies to follow 

A. $OO�&KDSWHUV�ZLOO�IROORZ�WKHLU�QDWLRQDO�VRFLDO�PHGLD�SROLFLHV�DQG�:LWWHQEHUJ�8QLYHUVLW\¶V�

Posting Policy. 

 

Article V 

Hazing Policy 

 
Section 1 ± Definition 

A. By definition, an act of hazing includes all conditions described by Ohio statutes and/or any 

activity or attitude, mental, emotional, or physical which ridicules, degrades, embarrasses, 

leads to confusion or frustration, causes discomfort, or jeopardizes the health, welfare, and 

safety of an individual or group. 

 

Section 2 ± Policies to follow 

A. All hazing as defined above is prohibited in accordance with national fraternity policies, 

university policy, and local, state, and federal law. 

 

Article VI 

Recruitment and New Member Education Procedures 
 

Section 1 ± Eligibility Requirements 





E.  Hazing, as defined in Article V, Section 1, at any Recruitment or Rush event is 

absolutely prohibited. 

 

 Section 5 ± Official Recruitment (Rush) Timeline 

A. Informal Recruitment (Fall semester) 

1. The IFC Vice President of Recruitment must create and distribute the official 

IFC Rush schedule to all chapters no later than April 1st



Sorority Life. 

D. There is to be no alcohol or drug use throughout the New Member Education 

process 

 

Article VII 

Judicial Procedures 
 

Section 1 - IFC Judicial Powers and Responsibilities 

Per Article V of the IFC Constitution, the IFC shall be a self-governing organization with an 

independent Judicial Committee who shall have jurisdiction over cases involving alleged member 

fraternity violations of IFC policy, including but not limited to: 

A. The IFC Constitution, Bylaws, Wittenberg Student Code of Conduct, and policies; 

B. the rules and regulations of Wittenberg University; and 

C. the general values-based conduct of fraternity men. 

 

Section 2 - Due Process 

In appearing before the Judicial Board, each Member Fraternity shall be granted certain rights 

WHUPHG�³GXH�SURFHVV�´�7KRVH�ULJKWV�DUH� 

A. Right to be notified, in writing, of all charges, as outlined in the Bylaws; 

B. Right to present a defense, including the calling of witnesses; 

C. Right to question witnesses; 

D. Right to be accompanied by an advisor for advisory purposes only, but not for 

representation; 

E. Right to be notified, in writing, of all findings and sanctions imposed, as outlined in the 

Bylaws; 

F. Right to appeal the decision, as outlined in the Bylaws. 

G. 



IFC Chief Justice of Standards prior to circulation. 

 

Section 6 - Informal Judicial Hearing 

A.  Upon a finding of the IFC Chief Justice of Standards that a filed complaint has merit, he 

shall offer the charged Member Fraternity the opportunity to participate in an Informal Judicial 

Hearing.   

B.  In cases in which the charged Member Fraternity accepts an Informal Judicial Hearing, the 

IFC Chief Justice of Standards shall meet with a representative of the charged Member 

Fraternity to discuss the allegations of the complaint.   

1.  Within three (3) business days of the Informal Judicial Hearing, the IFC Chief Justice 

of Standards may dismiss the complaint with a finding of no violations or provide the 

charged Member Fraternity with his finding of violations and recommendation for a 

resolution through disciplinary sanctions.   

2.  The charged Member Fraternity has three (3) business days to accept or reject the 

terms of resolution.  If the charged Member Fraternity accepts the resolution, the 

charged Member Fraternity waives all rights of appeal and the outcome is final.   

C.  If the charged Member Fraternity rejects the resolution, a Formal IFC Judicial Board 

Hearing will be convened to hear the case. 

D.  The IFC Chief Justice of Standards shall not recommend suspension or loss of IFC 

recognition through an Informal Judicial Hearing.  Should the IFC Chief Justice of Standards 

believe suspension or loss of IFC recognition is warranted, the case shall aut



2. Details of the proceedings 

3. Witness testimony. 

C.  Hearing Process: 

1.  Initiation of the Hearing: The IFC Chief Justice of Standards shall inform all 

individuals present that the hearing will be conducted in an orderly manner and any 

person causing disruption will be asked to leave.  Additionally, he shall advise the 

charged Member Fraternity of the formality of the hearing and the necessity of all 

parties to be truthful. 

2.  Overvi



A. Suspension: Loss of IFC voting rights, removal from Good Standing status, and any 

additional sanctions listed in Non-Status Sanctions. 

B. Loss of IFC Recognition: Loss of IFC recognition and its rights and privileges. 

 

Section 12 - Duration of Sanctions 



require a two-thirds (2/3) vote.  In the event the IFC General Body fails to uphold the decision, 

the IFC General Body shall determine by a two-thirds (2/3) vote to either dismiss the charge(s) 

with no sanctions or to alter the sanctions imposed. 

C.  The decision of the IFC General Body shall be final with no further appeal rights. 

 

Section 17 ± University Conduct Board Matters 

 A.  Any matters that do not fall into the realm of the IFC Judicial Council, or that the council 

has decided shall be passed onto the University Conduct Board should be done in a timely manner and 

according to the guidelines outlined in The Guidelines of the University Conduct Board 

 

Section 18 ± Suggested Penalties for Hazing 

A.  Depending upon the nature of the offense, any or all of the following penalties may be 

enacted at the discretion of the University Conduct Board and/or the IFC Judicial Board for 

each classification of hazing 

 1.  Subtle Hazing 

 a. A letter of warning to the chapter from the IFC      

 or University Conduct Board 

 b. A letter informing the National Fraternity 

 c. IFC Probation (See IFC Constitution) 

 d. Requiring the filing of weekly reports on chapter and pledging    

 activities with the IFC 

 e. A minimum fine of $100.00 

 2.  Harassment Hazing 

 a. Requiring the filing of weekly reports on chapter and pledging    

 activities with the IFC 

b. IFC Probation, for a period to be determined by the IFC Judicial Board or 

University Conduct Board, with the revocation of social privileges 

 c. A minimum fine of $250.00 

 3. Dangerous Hazing 

a. IFC Probation, for a period to be determined by the IFC Judicial Board or 

University Conduct Board, with the revocation of social privileges 

b. Review of current chapter officers by the IFC Judicial Board or University 

Conduct Board 

 c. Members involved in the incident disciplined as appropriate 

 d. A minimum of a $500.00 fine 

 e. Any other restrictions and/or requirements on the chapter and/or   

  members as deemed necessary by the University Conduct Board 

 I��6XVSHQVLRQ�RI�FKDSWHU¶V�FKDUWHU�ZLWK�WKH�,)&�DQG�Wittenberg    

 University 

 B.  In addition to the disciplinary action of the University Conduct Board and  Wittenberg 

University, acts of hazing may result in civil and criminal liability on  the part of those individuals 

engaged in such activities. 

 

Section 19 ± Suggested Penalties for Recruitment Violations 

A.  An offense in the following suggested punishments is defined as per person and/or per event 

B.  Recruitment Event Violations 

1. Purchasing 





 A.  The purpose of the Greek Week Committee is to coordinate an  annual All-Greek 

event which promotes unity, service, and friendly competition. Each chapter which is affiliated 

ZLWK�DQG�SD\V�GXHV�WR�:LWWHQEHUJ�8QLYHUVLW\¶V�,)&�LV�HOLJLEOH�IRU�SDUWLFLSDWLRQ�LQ�WKH�DQQXDO�

Greek Week events, pending the following 3 conditions: 

1. All eligible chapters must pay additional dues, labeled as Greek Week dues, to the 

IFC VP Records & Finance by the date set forth and in the amount determined by the 

IFC VP Philanthropy & Projects. This amount is specified as $7.00 per member and is to 

be paid in one check from each chapter. 

 2. Each chapter must provide one *UHHN�:HHN�GHOHJDWH�WR�VHUYH�DV�WKH�FKDSWHU¶V�

delegate throughout the entire process of planning and conducting Greek Week. The 

delegate must be present at all Greek Week meetings. If the delegate must be absent due 

to a conflict, substitutes may be sent only with the prior consent of the IFC VP 

Philanthropy & Projects. If a chapter is not represented at a meeting, or the substitute is 

not approved, the VP Philanthropy & Projects will determine the consequence. This may 

include an automatic point reduction or disqualification from the Greek Week 

competitions with no refund of the dues paid. 

���$�FKDSWHU¶V�SDUWLFLSDWLRQ�ZLOO�GHSHQG�RQ�LWV�SODQQLQJ��UXQQLQJ�RU�SURYLGLQJ�WKH�

required number of volunteers or team members as requested by the VP Philanthropy & 

Projects to staff an event or assist in making it run smoothly. The VP Philanthropy & 

Projects may determine appropriate consequences for a non-compliant chapter. These 

may include those in point b above and will be confirmed by the IFC Executive Board. 





 C. The Directing IFC Executive Officer is to have full control over the agenda and proceedings 

of the Roundtable's discussion, and is to be responsible for the organization of the Roundtable's 

meeting venue, date, time, and duration. 

  1. The Directing IFC Executive Officer must notify the Roundtable membership no later 

than two weeks prior to the Roundtable's scheduled meeting. Likewise, an excuse for absence must be 



 

Section 3 ± Greek Week Dues & Bills 


